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This proposal does not constitute a contract to perform services. Final acceptance of this engagement by Vialto Partners is
contingent upon successful completion of Vialto Partners’ acceptance procedures. Any engagement arising out of this proposal will
be subject to the execution of our formal engagement contract, including our standard terms and conditions and fees and billing
rates established therein.
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Vialto Partners (“Vialto”) refers to wholly owned subsidiaries of CD&R Galaxy UK OpCo Limited as well as the other members of the Vialto Partners global network.
The information contained in this document is for general guidance on matters of interest only. Vialto is not responsible for any errors or omissions, or for the results
obtained from the use of this information. All information is provided “as is.” with no guarantee of completeness, accuracy, timeliness or of the results obtained from
the use of this information, and without warranty of any kind, express or implied, including, but not limited to warranties of performance, merchantability and fitness
for a particular purpose. In no event will Vialto, its related entities, or the agents or employees thereof be liable to you or anyone else for any decision made or action
taken in reliance on the information in this document or for any consequential, special or similar damages, even if advised of the possibility of such damages.
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